CentraCare Health

DigitalCommons@CentraCare Health
Beacon Light

CentraCare Health Publications (Newsletters,
Annual Reports, Etc.)

12-1973

Beacon Light: December 1973
St. Cloud Hospital

Follow this and additional works at: https://digitalcommons.centracare.com/beacon_light
Part of the Organizational Communication Commons
Recommended Citation
St. Cloud Hospital, "Beacon Light: December 1973" (1973). Beacon Light. 173.
https://digitalcommons.centracare.com/beacon_light/173

This Newsletter is brought to you for free and open access by the CentraCare Health Publications (Newsletters, Annual Reports, Etc.) at
DigitalCommons@CentraCare Health. It has been accepted for inclusion in Beacon Light by an authorized administrator of
DigitalCommons@CentraCare Health. For more information, please contact schlepers@centracare.com.

Copy 2.

Volume XXIII Number 4

December 1973

Board of Trustees
Commends Employees On
United Way Effort
The St. Cloud Hospital Board of
Trustees has officially cited the outstanding response SCH employees gave
to the 1973 United Way drive, according to Gene S. Bakke, executive vice
president.
"Each of the 13 members on the
Board is very impressed with our
response to the United Way drive,"
Mr. Bakke said, "and they fully
realize the amount of effort that
went into making it a success."
"More importantly," Mr. Bakke
noted, "The Board of Trustees of the
St. Cloud Hospital wishes to congratulate the employees on the success
of the United Way drive and conveys
its sincere appreciation for their
generosity."
Saint Cloud Hospital employees
raised $14,188 for the United Way
during the recent fund drive. That
figure represents 109% of the original
$13,000 goal.
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Hospital Merits JCHA Re-accreditation
The Saint Cloud Hospital has received full accreditation for another
two year period from the Joint Commission on Accreditation of Hospitals
(JCHA), according to Gene S. Bakke,
Executive Vice President.
"Accreditation of a hospital by the
JCHA is evidence that the hospital
continually strives to provide the best
care and service to its patients," said
Bakke. The accreditation process,
administered by the Joint Commission,
is a program in which hospitals voluntarily participate. It is designed
to assure the consumer that the hospital
consistantly maintains high standards
of service and indicates that it has

accepted an obligation of accountability to the people whom it serves.
Accreditation of hospitals began in
1951 when the Joint Commission on
Accreditation of Hospitals was formed. The JCHA is a non-profit, nongovernmental organization sponsored by four major hospital and
medical organizations — the American
College of Physicians, the American
College of Surgeons, the American
Hospital Association and the American Medical Association. The purpose
of the Joint Commission is to establish
standards for the operation of hospitals
and other health related facilities, and
(Continued on page 2)

Santa's Helper Is In Room 616
While she may not be officially
employed by Santa Claus, Mrs.
Esther Strombeck has been doing
more than her share to make Santa's
visit just a little easier when he
visits SCH this year. She has made
35 candy-filled Santa's and a big
stack of door decorations. The
Santa's will be given out to children
during the Christmas Holidays so
they can have a gift to bring to
their hospitalized friend or relative.
The decorations will be placed
around the 6th floor.
Mrs. Strombeck has been a patient since October 2. When she
"became tired of just lying
around doing nothing," she got the
idea to start making Christmas
decorations, and, thanks to an
RN on 6 south, she was able to
get the materials she needed.
Mrs. Strombeck hopes to be at her
home in St. Joseph by Christmas.

December 1973

THE BEACON LIGHT

The Chaplain's Corner
By Father Alfred Stangl

A Christmas
Carol
Fr. Al Stangl

M - Mary gives birth to a child called the Prince of Peace
E - Everlasting Peace in Men's hearts.
R - Room in your heart and home for Christ.
R - Remembering the main message of Christmas.
Y - Yule Logs ablaze
C - Christ is Born.
H - Happiness in our hearts.
R - Rivers frozen over and youngsters skating.
I - Icicles on the rooftops.
S - Snow on the ground as we go to Midnight Service.
T - Time for love and loving.
M - Music in the air telling us of Christ.
A - Angels announce the good news: "Glory to God"
S - Shepherds come to see the child and offer their gifts.

Pictured above are 7 students from St. Francis School in Sartell who captained
a fund drive which raised $70.30 during "Respect Life Month." The money was
collected from other students at the school and presented to hospital executive
vice president, Gene S. Bakke during the "Walk For Life" on October 30. The
money will be used for Respect Life activities.
From left to right are: Gerry Sexton, Colleen Moran, Carrie Hagen, Michelle
Kloss, Bill Kunesh, and Mary Kunesh. Seated is Chris Murray. The students
are in the 7th grade, their instructor is Sr. Mora Frundt O.S.B.
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JCHA Accreditation
Cont
oc
t
conduct accreditation programs
which will encourage the voluntary
attainment of high standards of care
and services rendered in these facilities.
"One of its more unique features is
that it is a voluntary process," said
Bakke, "there is no law requiring any
type of health care facility to become
accredited." Bakke also noted that not
all hospitals are accredited. "The
standards set by the Joint Commission
are dedicated to an excellance of care
and services representing a goal not all
hospitals are able to reach," he said.

A hospital that seeks accreditation
applies to the Joint Commission for an
on-site survey, and answers a detailed
questionnaire based on the JCHA
standards for hospitals. Then it opens
its doors to the field representatives
of the Joint Commission — physicians,
nurses, and hospital administrators —
who compare the hospital's activities
with the standards, the yardstick by
which the hospital can measure its
performance and its conformance to a
high level of care. A hospital found to
be in substantial compliance with the
standards will receive accreditation.
The standards set for accreditation
by the JCHA cover every area of the
hospital's activity. They relate to the
physical plant (the environment in
which services and care are rendered)
and fire-safety and construction requirements; they call for the application of basic principles of organization
and administration for the efficient and
effective rendering of care and services;
and, they refer to services for meeting
patient's needs such as nursing, dietetic,
pharmaceutical, laboratory, radiology,
emergency, and social services.
"The accreditation process is an
invaluable tool in helping us keep up
with the rapid changes which are taking
place in our health care delivery system," Bakke observed.
"Standards are constantly being upgraded and new services are becoming
available at an increasing pace making
the need for the continuing education
of our staff and the improvement in the
level of our professional performance
an absolute necessity if we are going to
continue to provide high quality health
care." "In effect," Bakke concluded,
"the accreditation process provides
the incentive for the continual improvement in our ability to effectively
provide a consistant level of high
quality health care."
The Saint Cloud Hospital has held
continuous accreditation from the
JCHA since the program began.

COMMENT
by

Gene S. Bakke
Executive Vice President
Gene S. Bakke

During the month of December, St. Cloud Hospital employees have been
attending a series of "Sponsorship Works". These workshops have been
designed to explain the role of the Sisters of the Order of St. Benedict
as sponsors of the St. Cloud Hospital. This month's COMMENT is a
synopsis of the remarks Mr. Bakke made at each of these meetings.

Sponsorship and what it means in the relationship of fhe
Sisters of The Order of St. Benedict, to the St. Cloud
Hospital has been the subject of much study and discussion
in recent years.
Though a concept as old as time, sponsorship takes
on different forms and shapes and is understood differently
depending on the conditions and the times. For example,
sponsorship of the St. Cloud Hospital by the Benedictine
Sisters back in 1886, when the Sisters first became involved
in providing health care in the St. Cloud area, was carried
out differently than it is today. In those days, the Sisters
operated the hospital; they staffed it, administered it, and
performed many of the medical procedures necessary to
save human life. Today there are more employees at the
St. Cloud Hospital than there are Sisters in the local Priory
of the Order of St. Benedict; today, the hospital is administered by a Board of Trustees consisting of Sisters as
well as lay people, and has a medical staff of over 120.
Nevertheless, the Order is as much a "sponsor" today as
it was in 1886.
But what is sponsorship and why is there a need for such
sponsorship in today's world? To find the meaning and
essence of sponsorship, one cannot help but be drawn into
a search that leads to an assessment of basic principles and
beliefs.
One of the definitions of "sponsor" described in Webster's dictionary is "one who presents a candidate . . . and
undertakes responsibility for his religious education or
spiritual welfare." Since the first and most important
aspect of sponsorship is spiritual and religious, it must be
founded upon basic and fundamental beliefs. And from
these beliefs, the meaning and the rationale for sponsorship
flows.
Sponsorship in the specific context of the Benedictines
as sponsors of the St. Cloud Hospital is predicated upon
the belief that God the Father sent His Son, Jesus Christ,
into the world to provide the means by which we can work
out the salvation of our souls. Acceptance of the Incarnation of God in Christ as an absolute truth is fundamental
to an understanding of sponsorship in a spiritual sense.
Those of us who are familiar with the Gospel as contained in the New Testament are aware that, if accepted,

and put into practice, it serves as a tremendously powerful
force for the protection and enhancement of the life of
every human person. To use this powerful force requires
personal submission to, wholehearted acceptance of, and
total commitment to the implementation of the teaching
Jesus gave us.
As sponsors of the St. Cloud Hospital, the Sisters
of the Order of St. Benedict have undertaken the responsibility for its spiritual welfare, and have committed it to the
teachings of Jesus. It seems to me that the need for sponsorship is more obvious today, than ever before in history for
the protection of every human person — his dignity — his
worth
his very life.
Hospitals in a society which has made possible the mass
destruction of human life through abortion; which has,
symptomatically at least, placed comfort, convenience and
the need to save face above the sacred value of life itself,
must not be forced into sacrificing their spiritual ideals.
Is there a need for persons and groups to commit themselves to the protection of human life?
Is there a need for sponsorship of health facilities by
religious groups dedicated to Christian beliefs?
It would seem to me that if such sponsorship was considered necessary and desirable in 1886, it is virtually imperative today. If sponsorship were withdrawn, and there
was no public commitment to defend the sanctity of life
based on Christian teaching, where would people turn for
safety and security, and for the assurance that life will be
protected, guarded and sustained?
While the Sisters, as sponsors of the St. Cloud Hospital
can provide leadership, direction and support for the cause
of human life, it is unreasonable to expect them to do it
alone. All of us who are employed here have a serious obligation to carry out our work in a manner consistent with
these beliefs. And for those of us who profess to be Christians, our responsibility and accountability is more serious
and transcends the employment contract.
To effectively fulfill this obligation and assume this
responsibility and accountability, however, requires understanding of the meaning of sponsorship as well as our
personal, individual support for the principles it sets forth.
—
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Volunteers Make Gift-Giving Year Around Project
Christmas comes just once a year for
most people, but for patients at the
St. Cloud Hospital, Christmas — at
least the spirit of Christmas — is here
365 days each year thanks to the heartfelt efforts of the hospital's volunteers.
Over the years, volunteers have done
much more than just give "free time"
to the St. Cloud Hospital. Currently,
for example, they fill positions in
eleven departments, assist in the operation of the hospital Gift Shop (which
they began 3 years ago in the main
lobby), they are on call during disaster
drills at the hospital and can be expected to help in the event of a real
disaster.
More importantly, however, they
help make the patient's stay at the
hospital a little easier by proViding
friendly conversation, or by making
favors to decorate meal trays on special
holidays, or by giving every patient
under 12 a hand puppet upon his admission to the pediatrics unit.
The St. Cloud Hospital Women's
Auxiliary, whose members make up
the majority of the volunteers working
at the hospital, has records dating back
to 1965. In that year, the Auxilians
contributed to the purchase of an
isotope machine for the hospital. In
1966 they contributed to the purchase
of a cardioverter, which is used in
coronary care. In 1967, they gave
$1000 toward the purchase of furniture
for the new Coffee Shop; in 1969-70,
they gave $5000 toward the new CoffeeGift Shop; in 1971 they gave $4000 for
the same purpose; and in January,
1972, the St. Cloud Hospital Women's
Auxiliary completed payment of the
$15,000 pledge it had made toward the
hospital's new Coffee-Gift Shop.

Candy Stripers help decorate Christmas
tree located in main lobby. The
Candy Stripers are volunteers
(age 14-18) and work in the
same departments as members of
the Auxiliary. Last year, the Candy
Stripers provided 14,802 hours of
volunteer service to the hospital.
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Volunteer Makes Over 20,000 Puppets

*it

One thing that the hospital's volunteers don't lack is dedicati6n. This is most
clearly pointed out by Mrs. Elizabeth McCarty, 506 1st Street, Southeast, St.
Cloud. Mrs. McCarty has made over 20,000 hand puppets for the St. Cloud
Hospital since 1961. That's an average of just over 1666 per year and represents
hours of sewing time.
The puppets are made from scraps of material donated to the Auxiliary. (The
Auxiliary is currently in need of puppet material, donations can be made by
contacting the Volunteer Office at the Hospital). The material is cut into patterns
and given to Mrs. McCarty. The puppet's faces are made professionally by an outside firm and purchased by the Auxiliary. Upon completion, they are given to
children under 12 who are admitted to the hospital's pediatrics unit.
"I'm glad I can spend my time making someone happy," was Mrs. McCarty's
reponse when asked her reason for spending so much time on her volunteer
project. Thank's to her efforts, many children in the St. Cloud Hospital's pediatrics unit have had a rewarding hospital experience.

Mrs. McCarty, sewing puppets in her home.
RIGHT,

To the right are just a few of the
20,000 hand puppets Mrs. McCarty
has made over the past 12 years.
She began making the puppets at age
67 when it was a project of a Senior
Citizens group. When that group
discontinued making them, she
continued on her own . . . there are
20,000 youngsters who have been
patients in SCH's pediatrics
unit who are glad she did.

31-Year Veteran Retires
ABOVE, '

Members of the St. Cloud Hospital
Women's Auxiliary work on favors for
the Christmas Holidays. The Auxiliary
makes favors for eight holidays
throughout the year. Pictured
from 1-rare: Mrs. Lillian Golden,
Bertha Heide, Mrs. Wendell Theissen,
Mrs. Del Maslonkowski, Mrs.
Leona Reichensperger, Dode Ahles,
and Francis ( Mike) Michaelis.
LEFT,

Mrs. Joseph St rack assists customers
in the Gift Shop with their purchases.
The Gift Shop has been a major
project of the Auxiliary for the past
several years.

Helen McLane

Helen McLane spent her last day as
a full-time employee at the St. Cloud
Hospital on Sunday, October 14. Helen
worked as a transcriber on 3 south,
the hospital's maternity unit. She had
worked on that unit during her entire
31 years at the hospital.
Helen began her employment at the
St. Cloud Hospital on May 17, 1943.
Since that time she has served as head
nurse, nursing supervisor and transcriber.
When asked if she had any plans on
how she would occupy her time during
her retirement, Helen responded by
saying "I'm going to get caught up on
some things I've been wanting to do for
quite some time."

A special reception was held for Helen McLane in honor of her retirement after 31 years as an SCH
employee. Pictured with Helen at the reception table are: (from left to right) Reiny Gohl, Maintenance;
Frank Pallansch, Housekeeping; Helen McLane; Sr. Mary Zenzen, O.S.B., head nurse, 3 south, delivery room, and nursery; Peg Pflepsen, assistant head nurse, delivery room; and Connie Moline, director of nursing.
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Medical Memo:

MY JOB ... AND

by Dr. R.A. Schlorf

Keep Foreign Matter Away From Children
Accidents resulting in death from the
inhalation or ingestion of foreign bodies
are now reported by the National Safety Council at 2000 yearly. Over half of
these deaths occur among children
under five.
In many cases, inhalation or ingestion of foreign bodies goes undetected, resulting in over a week's delay in one-third of all cases. While the
symptoms depend on location, they
can include hoarseness, coughing,
shortness of breath, and wheezy, raspy
breathing. Failure of a lung infection
to clear, bouts of painful, difficult
swallowing and bhie spells suggest the
presence of a foreign body.
Prevention dictates that children
be denied access to buttons, screws,
coins, beads, jewelry, small plastic
toys, pins, small Christmas decorations, etc. A safety pin should never
be left open; incidents involving safety
pins are most common among infants
0-1 years old. Certain toys, such as
bean shooters and plastic blow guns,
which need to be placed in a child's
mouth are dangerous. Soft drink
bottles should not be used to store
poisons or small objects . .. children
believe that anything from a pop bottle
should be consumed with relish.
The molar teeth have usually erupted
by age two, but children do not really
learn to use them for grinding and
thorough mastication until about four
years of age. All nuts, carrots, bacon,
and corn should be withheld from the
diet until that time. Peanuts account
for 70% of all incidents involving
foreign bodies among 2-4 year olds.
Unroasted peanuts are especially
troublesome because they set up a
chemical puemonitis in the bronchus.
In general, food for children should

not contain bones, watermelon, orange,
and grape seeds; cherry, plum or peach
pits; or stems from fruits.
Emergencies are rare, except when
the airway is completely obstructed
or a perforation has occurred.
Remember:
1. Don't slap a person on the back.
The resulting deep inspiratory effort
may carry the object deeper into the
airway.
2. Don't stick your finger in the
throat in a removal attempt. This may
push the object further down and turn a
partial obstruction into a complete
one.
_ 3. Turning an infant upside down
might dislodge an object that was low
in the chest and cause it to stick in the
upper, narrower airway causing complete obstruction.
4. Don't give medicines that cause
vomiting, because the wretching might
cause laceration or perforation.
The person should be kept calm in a
comfortable position with the chest;
head and shoulders slightly dependent
until help is obtained. If asphyxia is
threatened, an emergency cricothyreotomy should be done. That provides
temporary relief; a tracheostomy
should be done later. Obtaining a duplicate of the offending object aids the
physician in removal.
Lastly, objects that reach the stomach will often pass uneventfully. A
normal diet with ample roughage is
advised. Pointed foreign bodies in the
lower alimentary tract require x-ray
observation, and occasional removal.
Just as vaccinations have controlled
many infectious diseases, proper handling of potential foreign bodies will
prevent unnecessary ingestions. Industry is responding by making safer
toys for children.

OUR RECORD OF SERVICE
ADMISSIONS

October, 1973
January 1, 1973
through
October 31, 1973
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BIRTHS

OPERATIONS

X RAYS
-

1477

139

574

21497

14064

1363

5900

41609

WHY I LIKE IT
by Perky Burke

Mary Thelen has been employed at
this hospital for twenty-one years
(minus four maternity leaves). She is
a Medical Technologist who is working
only part-time, presently, and working
mainly in the Hematology and Blood
Bank departments of the laboratory.
When asked to describe her job, she
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P romoting Promotions • by Dick Smith, Personnel Intern
In May of this year, a series of articles designed to explore the opportunities for employee advancement
within the Hospital was started. This
is a continuation of this series. This
article has been written to show how
an employee successfully rose "up the
ladder."
Mr. Art Hoffarth, Director of Purchasing for the Saint Cloud Hospital,
recently expressed his feelings con-

Art Hoffarth
Mary Thelen

said, "How does one explain running
dozens of blood tests? But it's really
interesting — I'd be lost if I couldn't
keep current."
Mr. and Mrs. Thelen have six children and two grandchildren. Aside from
her family, Mary's chief hobbies are
sewing, crocheting (like four afghans
for Christmas last year), camping, and
golfing.
One of her young co-workers said
"Be sure to say that Mary is really
neat!" Not only does Mary like her
job, but her "job" likes her — and
that's a winning combination.

cerning the opportunities for advancement available to employees. He stated
"that the Hospital's policy of promotion from within is really something
great, this gives each individual employee an incentive to strive for further
advancement. Each of my promotions
left vacancies for others to be promoted
and in these instances did result in
additional promotions of other Hospital

employees."
Mr. Hoffarth came to the Saint
Cloud Hospital in 1956, working parttime as a Storeroom Clerk while attending Saint Cloud Business College.
Following his graduation from Business
College, Art began working full-time
in the storeroom. In 1957, he was
promoted to the position of Storeroom
Manager. As Storeroom Manager, he
became familiar with the many different and diversified departments within
the Hospital and each of their specific
needs. In 1968, after almost eleven
years as Storeroom Manager, Art
was promoted to Assistant Director
of Purchasing which involved the
procuring of supplies, equipment
and services for all departments in the
Hospital.
On May I, 1970, Mr. Hoffarth received the promotion to his present
position as Director of Purchasing.
Looking back over the years, Art
commented, "The volume of work
associated with this department is
tremendous, but I'm happy and satisfied with my position and my work!"
Mr. Hoffarth mentioned that his department is looking forward to moving
down to their new offices on the basement level of the South Wing.
This is another example of the opportunities that are available to employees within the hospital for promotions. It may be a long climb "up
the ladder" from Storeroom Clerk to
Director of Purchasing, but this
demonstrates that it is POSSIBLE.

From the St. Cloud Hospital Kitchens
This month's recipe is often requested from the St. Cloud Hospital Kitchens. It's
a favorite here which offers a refreshing change for the Holidays.

Major Anniversaries Noted
One staff member will observe her
15th anniversary as an SCH employee
and 14 others will pass the 5 year mark
this month. Rosemarie Ethen, an RN
who works in the Delivery Room will
celebrate her 15th year at the hospital.
Those passing the five year mark include: Judith Anderson, LCU; Joann
Bautch, 4 south; James Broda, 2 west;
Alberta Corne, School of Nursing;
Marlene Determan, 6 south; James
Flom, School of Nursing; Lorelie Helie,
Medical Records; Thomas Hyslop,
Nursing Service; Patricia Johnson,
5 south; Linda Evenson, 5 north;
Donna Novak, Medical Records;
Nancy Paulsen, 4 south; Helen Schmitt
5 north; and Beverly Wiehoff, 6 north.

LEMON LOVE BARS

1/2 cup butter
1/4 cup powdered sugar
1 cup flour
Mix butter, sugar and flour until it forms fine crumbs. Pat into an ungreased 9"
pan. Bake in 350 oven for 15 minutes. Cool.
2 tablespoons lemon juice
2 beaten eggs
2 tablespoons flour
Grated rind of one lemon
1 cup sugar
1/2 teaspoon baking powder
Mix. Pour over just-baked crust. Bake an additional 20-25 minutes. Cool and frost
with 1/4 cup powdered sugar, 1/2 teaspoon vanilla, 1 tablespoon butter, and I 1/2 teaspoons milk.
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Staff Promotions
Mildred Jeffers, promotion from Tray
Aide in Dietary to Dishroom Aide
John Kucala, promotion from Dishroom Porter to Asst. Supervisor in
Dish room
Grace Klisch, Clerk Trainee in Admissions to Admissions Clerk
Mary Andriotti, Staff Nurse, promotion to Supervisor Trainee in Nursing
Service
Rita Warg, Transcriber Trainee, promotion to Transcriber
John Korman, Jr. A&C Asst., promotion to Senior A&C Assistant
Robert Stratton, Porter in Housekeeping, promotion to Transcriber
Trainee
Barbara Johnson, EDP Operator,
promotion to Computer Operator
Linda Mazzuco, EDP Operator, promotion to Computer Operator
Nancy Johnson, OB Tech in Delivery
Room, promotion to Transcriber
Trainee
Harold Schreiner, Orderly on 6 South,
promotion to Temporary Chief
Orderly
Susan Pfeninger, Aide in Housekeeping, promotion to temporary
Supervisor Trainee

P.A.C. Rap
By Mary Kamphake

With New Year's resolutions in
mind,perhaps employees of the St.
Cloud Hospital should take another
look at the PAC and its future.
January will bring new representatives and new officers to the PAC with
fresh ideas and plans. But these representatives won't be able to accomplish much without the support of their
fellow employees. The PAC can be a
very active and effective tool if used
properly.
Take an interest in the meetings by
reading the minutes and offering feedback to your representative. The committee is not only for bringing your
problems to but also a means of exchanging ideas between departments.
Hospital communications can be much
more effective through the PAC
simply because each department is
represented so many varied viewpoints
can be offered.
As long as you are an employee, be
an active employee and take interest
in your work and in the improvement
of working conditions by active participation in the work of the PAC.
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Planning Workshop
Scheduled
The Central Minnesota Health
Planning Council (CMHPC) has announced plans for a Practice of Planning Workshop to be held at the St.
Cloud Hospital on January 31 and
February 1, 1974, according to David
Sauer, Director. The workshop is being
planned to coincide with the Annual
Meeting of the CMHPC which will be
held on the morning of January 31,
1974 at the Elk's Club in St. Cloud.
Sauer indicated that the workshop
will be jointly sponsored by the American Hospital Association and the
Minnesota Hospital Association. The
workshop is designed to aid individuals
and institutions in developing a frame
of reference for application of planning
methods in the work situation. The
basic case study will be developing
Emergency Medical Services in Central
Minnesota.
The number of participants will be
limited to 60 people. Further details
will be announced in a registration
flyer to be sent out by the Council
later this month.

COMING PROGRAMS
EVENT
Birthright
Meeting
Ostomy Club

Pre-Surgical
Party

Natural Family
Planning

Expectant
Parents Class

Expectant Parents Classes
Set For January
Another series of five Classes for
Expectant Parents will be sponsored
by the hospital beginning Monday,
January 7, 1974. The meeting dates
will be January 7, 15 (Tuesday), 21,
28, and Feb. 4. Classes will meet in the
Hoppe Auditorium beginning at 7:00
p.m
No preregistration is required, however there is a $3 fee for each couple.

United Way
Annual Meeting

DATE

REMARKS
Thursday-December 17 Garden Room. For members and
7:30 p.m.
interested people.
Tuesday, December 18 Busch Room. For members only.
Tuesday, January 15
7:30 p.m.
Wednesday - 7:00 p.m. Busch Room. Sponsored by PediaDecember 19,
tric Department. Open to parents
January 2, and 16
and children scheduled for Surgery. Includes tour of Ped. Department and introduction to personnel and policies. Guests report
at Information Desk. Children invited — refreshments served. One
Hour.
Thursday, December
Busch Room. For interested par20, and 27
ents. More information may be
January 3, and 17
received by calling Natural Family
7:00-9:00 p.m.
Planning Office in SCH.
Second Series beginning To be held in Auditorium on JanJanuary 7, 1973
uary 7-15-21-28 and in Recreation
6:30-9:00 p.m.
Room February 4. A series of five
weekly classes are conducted by
personnel of SCH which include
family nutrition and health habits
with modification for the pregnant
mother, etc. Registration: $3.00 per
couple (For information call 2512700, Ext. 256)
January 14, 1973
Auditorium
7:30 p.m.

We wish to express our sympathy to Mr. George Nikko, manager of our
Credit Union, on the death of his father, Mr. George Nikko, Sr., who passed
away on Nov. 22.

13eaconOLIGht
ST. CLOUD HOSPITAL
1406 6th Avenue North
St. Cloud, Minnesota 36301
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The Public Relations Department
of
The Saint Cloud Hospital
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